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@ This Assessment is Recommended.

BASIC INFO

Refers to the essential details of the assessment.

Candidate Name Candidate ID

Jane Doe 118101000008

Exam Started Invited By

18/03/2026, 10:25:37 am testadmin@pmaps.in
Language Time Taken (in min)
English 6/35

{CiMocha

Email

demo@gmail.com

Test Name

Leadership Skills
Assessment [iMocha -
Teknowledge]

Total Question Attempted
96/96
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SCORE AND RANK

Refers to the candidates scores and position across various parameters.

Overall Scores

Definitions

Overall Score

Refers to the combined score obtained by the candidate across all competencies.

® Low 0-4 Average 4—-7 @ High 7-10

{7 iMocha
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RECOMMENDATION BASED ON BEHAVIOURAL COMPETENCIES

Suggestions given to the candidate on the basis of their scores on the behavioural competencies.

Strengths:

No discernible Strength

Area of Improvements:

¢ Driving Results

XYZ may sometimes find it challenging to consistently convert goals or plans into clear
outcomes. Priorities may become less defined when demands increase. Decisions may rely on
limited information or may be delayed. Execution of plans may lack structure at times, which
can affect progress toward results. Collaboration around shared goals may also become less
consistent when pressures or competing priorities arise.

¢ Thought Leadership

XYZ may focus more on immediate tasks than broader organizational direction. Awareness of

market or industry changes may develop more slowly. Different perspectives may be explored
less frequently when shaping ideas. Strategic thinking may not always guide discussions about
future priorities, which can limit the ability to contribute forward-looking insights that help the
organization prepare for emerging opportunities or challenges.

'E,’). Personal Effectiveness

XYZ may find it difficult to adjust approach when situations change quickly or when
expectations are unclear. XYZ may take longer to learn from feedback or past experience.
Under pressure, XYZ may struggle at times to maintain focus or composure. Work habits may
become less consistent when priorities shift. XYZ may also reflect less on personal behaviour
and its impact on others, which can affect the example set for the team.
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SECTION-WISE DETAILS
This table allows you to understand both the absolute and weighted results for each section, providing a comprehensive view

of the candidate's performance in line with the test benchmarks.

ABSOLUTE PERCENTAGE SCORE ABSOLUTE RESULT

SECTION NAME ABSOLUTE BENCHMARK
Behavioral Section 60 72.23 Trainable
Definitions

Absolute Benchmark The candidate's raw score for each section.

Absolute Percentage Score The raw score converted into a percentage for easier comparison.

Absolute Result The pass/fail result based on the absolute score.
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ATTEMPT DETAILS

Includes information about the candidate's name; number of questions attempted out of the given questions, the amount of
time spent on each section, pauses and resume time of the candidate.

SECTION ATTEMPTED TIME SPENT
Behavioral Section 96/ 96 00:06:27
DISCLAIMER

PMaps is involved in psychometric assessments and is capable of, on a best effort basis; designing a test as per its client’s requirements
and making a suggestion or giving an opinion on the suitability of a candidate for a particular job role based on the evaluation and
interpretation of the candidate test results. The same applies to the report on the candidate psychometric profile, the report is an opinion
on the candidate’s personality. PMaps makes no warranty or representation with respect to the accuracy of its opinion, suggestion or
profile report. The Client will use PMaps opinion and suggestion as an input in its recruitment process, but PMaps will not be held liable
for any decision that Client takes based on the suggestions, opinions or the profile report given by PMaps. The Client indemnifies PMaps
from any liability that can arise on account of utilizing PMaps services and holds PMaps harmless without limitation, against any losses,

claims, costs, damages or liabilities suffered by PMaps arising out of or in connection with providing its services to the Client.
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