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OVERVIEW REPORT

@ This Assessment is Recommended.

BASIC INFO

Refers to the essential details of the assessment.

Candidate Name Candidate ID Email

Jane Doe 60541000002 jane_doe@gmail.com
Exam Started Invited By Test Name

10/02/2025, 17:32:21 pm testadmin@pmaps.in Big Five Personality Test
Language Time Taken (in min) Total Question Attempted
English 9/33 73/73
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SCORE AND RANK

Refers to the candidates scores and position across various parameters.

Overall Scores

©

Definitions

Overall Score

Refers to the combined score obtained by the candidate across all competencies.

® Low 0-4 © Average 4-7 @ High 7-10

+5-PMaps
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RECOMMENDATION BASED ON BEHAVIOURAL COMPETENCIES

Suggestions given to the candidate on the basis of their scores on the behavioural competencies.

Strengths:

Q Openness to Experience: Is likely to focus their attention on abstract ideas; empowers others by
actively listening to them; exhibits a strong inclination towards new knowledge as they have a genuine

interest for learning.

Area of Improvements:

{7 Extraversion
Needs to be outgoing and assertive while learning to clearly express articulated thoughts; have

a vibrant energy and initiate conversation with others.

¢ Emotional Stability
Needs to remain composed; act sensibly and maturely when faced with a challenging problem
along with learning to maintain patience with one\'s team.

"('?. Conscientiousness
Needs to be motivated by a sense of responsibility and dedication at work; develop the desire
for the regulations to be obeyed at all times; and be organised and self-disciplined and learn to

aim for perfection.
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RECOMMENDATION BASED ON COGNITIVE COMPETENCIES

Suggestions given to the candidate on the basis of their scores on the cognitive competencies.

Recommended

Strengths:

Q General Intelligence: Is likely to analyze the given information; easily interprets, stores and

reproduces visual information; are proficient in processing and thinking flexibly to solve complex

problems.

Q Verbal Ability: Is likely to convey complex information clearly; has fluency in speaking english as

well as is an expert in framing apt sentences while responding to stakeholders.

Area of Improvements:

No discernible Area of Improvement.
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SECTION-WISE DETAILS

This table allows you to understand both the absolute and weighted results for each section, providing a comprehensive view
of the candidate's performance in line with the test benchmarks.

SECTION NAME ABSOLUTE BENCHMARK ABSOLUTE PERCENTAGE SCORE ABSOLUTE RESULT
Personality Profiler 40 66.62 Trainable
General Intelligence 62 87.5 Pass
Verbal Ability 47 80 Pass

Definitions

Absolute Benchmark The candidate's raw score for each section.

Absolute Percentage Score The raw score converted into a percentage for easier comparison.

Absolute Result The pass/fail result based on the absolute score.
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ATTEMPT DETAILS
Includes information about the candidate's name; number of questions attempted out of the given questions, the amount of
time spent on each section, pauses and resume time of the candidate.

SECTION ATTEMPTED TIME SPENT

General Intelligence 8/8 00:03:49

Verbal Ability 5/5 00:00:57

Personality Profiler 60 / 60 00:04:26
DISCLAIMER

PMaps is involved in psychometric assessments and is capable of, on a best effort basis; designing a test as per its client's
requirements and making a suggestion or giving an opinion on the suitability of a candidate for a particular job role based
on the evaluation and interpretation of the candidate's test results. The same applies to the report on the candidate's
psychometric profile, the report is an opinion on the candidate’s personality. PMaps makes no warranty or representation
with respect to the accuracy of its opinion, suggestion, or profile report. The Client will use PMaps opinion and suggestion as
an input in its recruitment process, but PMaps will not be held liable for any decision that the client takes based on the
suggestions, opinions, or the profile report given by PMaps. The client indemnifies PMaps from any liability that can arise on
account of utilizing PMaps services and holds PMaps harmless without limitation, against any losses, claims, costs, damages,

or liabilities suffered by PMaps arising out of or in connection with providing its services to the client.
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